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The aim of current research was to investigating the factor structure, validity,
and reliability of the Psychological Career Resources Inventory in university
students. In terms of purpose, this research was applied research, while in
terms of method, it was psychometric studies. " The statistical population of
research included all students of Shahrekord “University in 2023. 960
undergraduate and graduate students were selected as a sample by random
sampling method. The instruments -used. included Pysychological Career
Resource Inventory (PCRI), the Career Adapt-Abilities Scale (CAAS) for
convergent validity, and the. Career Dysfunctional Thought Inventory
(CDTI) for discriminant validity. Data were analyzed by using confirmatory
factor analysis to assess construct validity and correlational analyses. The
results indicated that Psychological Career Resources could be represented
by the fifteen-factor model proposed by Coetzee. Furthermore, significant
positive correlations . were found between the Pysychological Career
Resource Inventory components and Career Adapt-Ability Scale
components, while significant negative correlations were observed between
Pysychological Career Resource Inventory components and the the Career
Dysfunctional Thought Inventory. The reliability of the Pysychological
Career Resource Inventory assessed using Cronbach’s alpha coefficient, was
acceptable (0.63-0.87). Overall, it can be concluded that the Pysychological
Career Resource Inventory can be used as a valid instrument to measure the
number of individuals’ psychological career resources.
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. Bartlett s test of sphericity

. plot scree

. Root Mean Square Error of Approximation (RMSEA)
. Standardized Root Mean Square Residual (SRMR)

. Comparative Fit Index (CFI)

. Schaufeli & Bakker

. Roodt
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Psychometric Properties of the Psychological Career Resources Inventory

Extended Abstract

Aim

Rapid and unpredictable changes in the 21st century have created new complications in jobs (Amini
Shalmazari and Nilfroshan, 2018) and have made it difficult to achieve job satisfaction. Therefore,
researchers have investigated the necessary resources for success in this changing world to help people
manage their career (Coetzee and Gunder, 2020; DiFabio, 2017; DiFabio, 2014; Guichard, 2013). The
psychological career resources, which were introduced by Coetzee in 2008, are known as the
psychological career meta-capacities. Psychological career meta-capacities are psychological-social
skills that help people to actively design and manage their career and achieve career success by
regulating their behaviors (Converse et al., 2012; Savikas and Profili, 2012; Coetzee, 2008). Coetzee's
goal of inventing the structure ‘of psychological career resources is to introduce a set of skills that are
necessary for success in today's constantly changing world, especially in developing countries (Coetzee
et al., 2017). These resources include a set of values, attitudes and orientations that have an important
effect on the process of forming, guiding and achieving career success and has five components: career
preferences, careervalues, career enablers, career drivers and career harmonizers (Coetzee, 2008). If the
psychological career resources are well developed, it makes people able to actively manage their career
(Coetzee, 2008; van der Heide and van der Heide, 2006; Eberwein et al. , 2004), to have an emotional
commitment to their career (Ferreira, 2010) and to be a self-directed and individual learner active in
creation and planning. Change their careers. Therefore with considering the importance of the role of
psychological career resources, the present study was conducted with the aim of investigating the
psychometric characteristics of psychological career resources inventory in the student community
inside the country.

Methodology

This research is descriptive and psychometric studies. The research community included all
undergraduate and graduate students of Shahrekord University in the academic year 2022, which was
more than 2171 students. Based on the view of Lakens (2022), 15 participants were used to estimate the
sample size for each obvious variable. Considering that the psychological career resources has 64 items,
a minimum sample size of 960 people was considered and 980 questionnaires were randomly distributed
among the students. The first step to use PCRI was to translate the list using the backward/forward
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method, which was translated by two Ph.D translators. Then, the differences between the two translated
versions were examined by the researcher and translators and combined into one version. In the next
step, it was translated into English independently by two other translators. In the following, a career
counseling expert matched between Farsi and English inventories, and Farsi list was prepared. In order
to check the form and content validity, the list was given to three career counseling professors. In order
to ensure the comprehensibility of the items and check possible problems, the list was given to 15
students and the comprehensibility of the items was confirmed. In order to check the convergent validity
of inventory, the career adaptability scale (CAAS) (Savikas and Profili, 2012) was used, and to measure
the divergent validity, the list of dysfunctional career thoughts (Kasai and Bahrami, 2015) was used. In
continuation of PCRI, career adaptability scale and career dysfunctional thought inventory were
designed electronically and their links were provided to 260 undergraduate students. Data collection
lasted for three months. In order to determine the reliability of PCRI, Cronbach's alpha coefficient was
used. Also, in order to check the validity of PCRI, descriptive statistics, confirmatory factor analysis
and convergent and divergent validity methods were used.

Finding

The value of the CMIN/DF thrift index is equal to 1.132, which is smaller.than'5 and is desirable. The
comparative index of TLI and CFI was calculated as 0.971 and 0.972, respectively, which is in
accordance with the acceptable range of these two indices (between 0.90 and 1). The normalized value
of PNFI is calculated as 0.772, which is in accordance with the acceptable range (between 0.50 and 1).
The parsimonious fit index of PCFI was calculated as 0.932; which is-in accordance with the acceptable
range (between 0.50 and 1) and finally, the parsimonious' RMSEA index was calculated as 0.023, which
is less than 0.8 and it is acceptable. In general, it can be concluded that the model fit the data well, the
factor loading of all the items was significant and all the items remained in the list. In other words, this
finding shows that PCRI has application in the Iranian student community and has been able to extract
the structure of PCR from students' minds.

Conclusion

In general, as observed, the internal consistency and validity of the structure confirm the usefulness of
PCRI as a job research and assessment tool. Therefore, the theoretical framework of psychological
career resources (Coetzee, 2008).and PCRI can be considered a useful tool in occupational counseling
to deepen self-awareness and self-knowledge of clients. In addition, the information obtained from the
assessment can be shared-in a joint action project between the client and the career counselor. Clients
should be encouraged to express their feelings about the usefulness and accuracy of psychological career
resources profile derived from the PCRI assessment. Discussing clients' strengths and areas that appear
to be underdevelopedand in need of further enrichment provides mechanisms to help clients understand
their subjective experiences of job satisfaction or dissatisfaction and to improve agency, adaptability,
and job action.
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