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The purpose of the current study was to investigate the effect of intervention on the
career exploration and planning of graduate students. This was a quantitative, quasi-
experimental study that included a pretest-posttest design and a control group. The
statistical population included all graduate students at University of Isfahan in the
academic year 2022-2023. Voluntary sampling was implemented to identify thirty
graduate students who were willing to participate. Afterward, they were randomly
assigned to two groups of 15: the experimental group (7 girls and 8 boys) and the
control group (9 girls and 6 boys). The experimental group (not the control group)
received the life design intervention for seven 90-minute sessions, as determined by
their career interest profile (CPI) and the control group did not receive any
intervention. The career exploration subscale of the vocational identity status
assessment (VISA) and the career planning scale (CPS) were employed to collect
data. Finally, the data were analyzed using SPSS-25 software, as well as
MANCOVA and ANCOVA. The results suggested that the intervention has a
positive significant effect on career exploration and planning. This intervention can
be employed by university counseling center counselors who are responsible for
assisting numerous students who are experiencing challenges during the transition
from university to the workforce.
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Extended Abstract

Aim

Graduate students experience a transitional period when entering the workforce. Successfully coping with
this transition requires specific competencies, one of the most important being career exploration. Career
exploration plays a crucial role in career choice (Pham et al., 2024). It involves gathering information about
job knowledge and self-knowledge, and analyzing the collected data (Blustein, 1997; Stumpf et al., 1983).
Another key factor in this process is career planning. Career planning is the process of setting career goals
based on personality, abilities, and interests, choosing a career aligned with these goals, and developing
educational plans to support career growth (Zhang & Wu, 2024).

To design effective interventions that facilitate exploration and planning, it is important to recognize
that careers are increasingly shifting toward de-jobbing, requiring new paradigms of career-related
behavior. The life design paradigm has been introduced to address this need. One approach within this
paradigm is the Career Interest Profile (CIP) (Maree, 2013). CIP encourages reflection on life stories,
enabling clients to construct, deconstruct, reconstruct, and co-construct their personal narratives (Maree,
2013). Research shows that CIP-based life design interventions significantly improve career adaptability
and decision-making self-efficacy (Di Fabio & Maree, 2013; Maree, 2019). Accordingly, this study aimed
to examine the effect of a CIP-based life design intervention on career exploration and planning among
university graduates.

Methodology

This applied research employed a quantitative, quasi-experimental design with pre-test, post-test, and a
control group. The statistical population consisted of graduates from the University of Isfahan in the 2022—
2023 academic year. Participation was voluntary, following a call distributed via social media and student
groups. From the volunteers, 30 individuals who scored in the lower quartile for career exploration and
planning were selected. Participants were between 22 and 24 years old. The experimental group included
seven women and six men, while the control group included nine women and six men.

The CIP-based life design intervention (Maree, 2013) was applied to the experimental group only.
This intervention guides participants through four steps to analyze and reflect on their career stories,
helping them actively shape their personal and professional lives. The experimental group received seven
sessions, each lasting 90 minutes. Data were collected using the career exploration subscale of the
Vocational Identity Status Assessment (VISA; Porfeli et al., 2011) and the Career Planning Inventory (CPI;
Gould, 1979). Data were analyzed with SPSS-25 using ANCOVA and MANCOVA.

Findings

Descriptive statistics indicated that post-test scores for career exploration and its dimensions (depth and
breadth of exploration), as well as career planning, increased in the experimental group compared with pre-
test scores. No significant changes were observed in the control group.

Inferential analysis using MANCOVA revealed significant differences in adjusted mean scores for
breadth of exploration (F = 51.59, p < 0.05), depth of exploration (F = 38.61, p < 0.05), and career planning
(F = 69.81, p < 0.05) in the post-test phase. In other words, the CIP-based intervention significantly
improved exploration (both breadth and depth) and career planning. Effect sizes were 0.61 for breadth of
exploration, 0.54 for depth of exploration, and 0.68 for career planning.

ANCOVA confirmed the intervention’s effectiveness on the total career exploration score (F = 72.03,
p <0.05), with an effect size of 0.68.

Conclusion

This study examined the impact of a CIP-based life design intervention on the career exploration and
planning of graduate students. Results showed increased scores in career exploration (depth and breadth)
and career planning among participants in the experimental group. These findings are consistent with
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previous studies demonstrating that this intervention helps clarify goals and increase concern and control
over career development (Bucci et al., 2018; Maree, 2019).

The results suggest that postmodern tools from the life design paradigm, which allow for simultaneous
assessment and intervention, can empower individuals to take ownership of their life paths (Savickas,
2013). Overall, this intervention appears to be a powerful tool for career counselors and policymakers in
career and educational guidance. However, because the study was conducted only with graduates of the
University of Isfahan, caution is needed when generalizing to other groups, such as high school students
transitioning from grade 9 to 10 or students in non-governmental universities. Future research should also
examine the effects of this intervention on other career-related variables, such as future work self, decision-
making self-efficacy, work hope, career anxiety, and career resilience.

Keywords: Career Exploration, Career Interest Profile, Career Planning, Graduate Students, Life
Designing.
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