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This study aimed to examine the relationships among core self-evaluation,
career adaptability, adapting responses, and vocational identity from the
perspective of the Career Construction Model of Adaptation (CCMA). The
current research is part of applied research in terms of its purpose and
correlational studies in terms of method. The statistical population
included all students studying at the University of Isfahan in 2024. A
sample of 705 students (505 females and 200 males) was selected using
convenience sampling and completed the research questionnaires. The
measurement tools included the Core Self-Evaluation Scale (CSES), the
Career Adapt-Abilities Scale (CAAS), the localized version of the Student
Career Construction Inventory (SCCI-Ir) to assess adapting responses, and
the Vocational Identity Scale (VIS). Structural modeling was implemented
with SPSS-27 and Amos-26 software to conduct data analysis. The results
indicated that core self-evaluation positively relates to adapting responses
through career adaptability. Additionally, career adaptability predicts
vocational identity through adapting responses. Finally, core self-
evaluation indirectly relates to vocational identity through the sequential
mediation of career adaptability and adapting responses. The findings
suggest that positive self-evaluations predict greater career adaptability and
more effective adapting responses, which, in turn, enhance vocational
identity. Consequently, the Career Construction Model of Adaptation can
be utilized to focus on fostering positive self-evaluations, career
adaptability, and adapting behaviors to facilitate the development of
vocational identity.
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Core Self-Evaluation, Career Adaptability, Adapting Responses, and Vocational
Identity: Examining the Career Construction Model of Adaptation
Extended Abstract

Aim

This study examined the relationships among core self-evaluations, career adaptability,
adapting responses, and vocational identity within the Career Construction Model of
Adaptation (CCMA). The CCMA, conceptualized by Savickas (2020), frames career
development as a dynamic process involving four sequential components: adaptivity
(willingness to change), adaptability resources (self-regulation capacities), adapting responses
(coping behaviors), and adaptation results (outcomes). Core self-evaluations—representing
fundamental self-appraisals including self-esteem, self-efficacy, locus of control, and
emotional stability—function as significant adaptivity indicators (Judge et al., 2003). These
fundamental appraisals potentially influence how individuals develop and utilize career
adaptability resources, which comprise psychosocial strengths in concern (future orientation),
control (decisiveness), curiosity (exploration tendency), and confidence (problem-solving
efficacy) (Savickas & Porfeli, 2012). These resources, in turn, enable adapting responses
manifested through specific behaviors including career planning, exploration, and decision-
making (Hirschi et al., 2015; Savickas, 2020). Ultimately, these processes contribute to
vocational identity development, characterized by clarity and stability in one's career goals,
interests, and talents (Porfeli & Savickas, 2012; Gupta et al., 2014). The career construction
model with appropriate variables has been evaluated in many countries (Merino-Tejedor et
al., 2016; Perera & Mcllveen, 2017; Zhuang et al., 2018; Oztemel & Akyol, 2020), yet their
sequential mediation pathways remain underexplored, particularly in non-Western cultural
contexts (Rudolph et al., 2017; Guan et al., 2017). The developmental challenges faced by
university students make this population particularly relevant for studying these processes
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(Hartung et al., 2018). This study addresses significant research gaps by investigating the
complete sequential mediation process proposed in the CCMA, specifically examining how
core self-evaluations influence vocational identity through career adaptability resources and
adapting responses. By testing these relationships, this research contributes to understanding
the mechanisms through which personal dispositions affect career outcomes (Rudolph et al.,
2017; Savickas, 2020), providing valuable insights for career counseling interventions in
higher education settings. Additionally, examining the CCMA in an Iranian sample extends
knowledge regarding the cross-cultural applicability of career construction theory, responding
to calls for more culturally diverse examinations of career development processes (Savickas
& Porfeli, 2012; Sverko & Babarovi¢, 2019). Therefore, the present study aims to investigate
the Career Construction Model of Adaptation from adaptivity to adaptation results among
Iranian university students.

Methodology

The statistical population comprised all students studying at the University of Isfahan in the
academic year 2023-2024. A sample of 705 students (505 females, 71.6%; 200 males, 28.4%)
was selected using convenience sampling. The participants' ages ranged from 18 to 38 years
(M = 21.66, SD = 3.31). After obtaining necessary approvals from the university ethics
committee, questionnaires were distributed electronically to students at the University of
Isfahan. Participants were informed about the study's purpose and confidentiality assurances
before giving consent. Participants completed validated measures, including the Core Self-
Evaluations Scale (CSES; Judge et al., 2003) to assess fundamental self-evaluations across
four traits of self-esteem, generalized self-efficacy, emotional stability, and locus of control;
the Career Adapt-Abilities Scale (CAAS; Savickas & Porfeli, 2012), which measures four
dimensions of career adaptability resources consisting of concern, control, curiosity, and
confidence; the Student Career Construction Inventory (SCCI; Savickas et al., 2018), which
evaluates adapting responses through three subscales of crystallizing, exploring, and
combined deciding-preparing behaviors and the Vocational Identity Scale (VIS; Gupta et al.,
2014), which assesses the clarity and stability of an individual's vocational goals, interests,
and talents. All instruments demonstrated adequate to excellent reliability in the current study,
with Cronbach's alpha coefficients ranging from 0.81 to 0.93, and had been previously
validated for use with Iranian populations through rigorous translation and adaptation
procedures (Hashem matouri, 2026; Nemat Tavousi & Sharifi, 2017; Nilforooshan & Salimi,
2016). Data were analyzed using structural equation modeling (SEM) to test the hypothesized
relationships and mediation effects. Data analysis was conducted using SPSS-27 for
descriptive statistics and preliminary analyses, and Amos-26 for SEM. Following Kline's
(2023) recommendations, data were first screened for normality, outliers, and missing values.
Tukey's (1977) exploratory data analysis methods were applied to identify potential outliers.
The measurement model was assessed through confirmatory factor analysis before testing the
structural model. Model fit was evaluated using multiple indices: Comparative Fit Index
(CFI), Incremental Fit Index (IFI), Root Mean Square Error of Approximation (RMSEA),
Parsimonious Normed Fit Index (PNFI), and Parsimonious Comparative Fit Index (PCFI).

Findings

Preliminary analyses revealed significant positive correlations among all study variables with
core self-evaluations showing moderate positive relationships with career adaptability (r =
0.57, p <0.001), adapting responses (r = 0.38, p < 0.001), and vocational identity (r = 0.39, p
<0.001). The measurement model demonstrated good fit (CFI = 0.93, RMSEA = 0.048) with
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all factor loadings exceeding the recommended threshold of 0.50. The structural model also
showed good fit to the data (y*/df = 2.07, CFI = 0.93, RMSEA = 0.062). Path analyses
confirmed that core self-evaluations positively predicted career adaptability (B = 0.57, p <
0.001), which in turn predicted adapting responses (p = 0.67, p < 0.001). Adapting responses
strongly predicted vocational identity (B = 0.77, p < 0.001). The analysis revealed significant
mediation effects. Career adaptability mediated the relationship between core self-evaluations
and adapting responses (indirect effect = 0.38, p < 0.001). Adapting responses mediated the
relationship between career adaptability and vocational identity (indirect effect = 0.51, p <
0.001). A significant sequential indirect effect was found from core self-evaluations to
vocational identity through career adaptability and adapting responses (indirect effect = 0.29,
p <0.001). The structural model is shown in Figure 1.

Career
Adaptability

0.77H** Adapting

Responses

Core Self
Evaluation

Vocational
Identity

039***

Adaptivity Adaptibility Adapting Adaptation

Figure 1. Structural Model.
Note. *** p <(0.001

Conclusion

The results of this study validate the Career Construction Model of Adaptation within an
Iranian context, offering strong empirical support for the sequential nature of career
development proposed by Savickas (2020). First, the study found that Core Self-Evaluations
(Adaptivity) positively influence Adapting Responses through Career Adaptability. This
aligns with findings by Guan et al. (2017) and Nilforooshan and Salimi (2016), suggesting
that positive self-appraisals act as a foundational engine for career development. Individuals
who view themselves as capable, emotionally stable, and in control of their lives (high CSE)
are more likely to develop psychosocial resources—Concern, Control, Curiosity, and
Confidence. These positive self-evaluations provide the necessary psychological capital to
cultivate adaptability resources, which are then deployed to manage career tasks. Second, the
findings demonstrated that Career Adaptability predicts Vocational Identity through Adapting
Responses. This highlights the distinction between having resources (potential) and using
them (action). Merely possessing adaptability resources (the 4Cs) is insufficient for identity
formation; these resources must be translated into concrete behaviors such as career
exploration, planning, and decision-making (Adapting Responses) to clarify one’s vocational
identity. This finding supports the work of Hirschi et al. (2015), indicating that adapting
responses are the mechanism through which adaptability potential is converted into successful
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adaptation results. Third, the confirmation of the sequential mediation path (Core Self-
Evaluations — Adaptability — Adapting Responses — Vocational Identity) underscores the
systemic nature of the CCMA. It suggests that vocational identity is not an isolated outcome
but the result of a developmental chain starting with personality dispositions (CSE), which
foster psychological resources, leading to constructive career behaviors. Based on these
findings, career counseling interventions in university settings should adopt a holistic
approach . Counselors should first focus on strengthening students' core self-evaluations.
Techniques specifically designed to boost self-esteem and self-efficacy can serve as the
necessary foundation for further career development. Workshops should be implemented to
teach the "4Cs" of adaptability (Concern, Control, Curiosity, Confidence), helping students
prepare for unpredictable career transitions. Interventions must encourage specific adapting
behaviors—such as active exploration and planning—to ensure that psychosocial resources
are translated into tangible vocational identity clarity. The study has certain limitations. The
cross-sectional design precludes definitive causal inferences; therefore, future research should
employ longitudinal designs to track these processes over time. The use of convenience
sampling and self-report measures may introduce selection and response biases. Future studies
could expand this model to include employee populations to examine contextual variances
and test additional moderators, such as cultural or developmental factors, to further enrich the
understanding of the CCMA in diverse settings.

Keywords: Core self-evaluation, career adaptability, adapting responses, vocational identity, Career
Construction Model of Adaptation, career counseling, student development, psychosocial resources.
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