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Extended Abstract 

Aim 

Hope is primarily defined as a significant core concept in positive psychology and a potent force 

shaping human behavior (Snyder et al., 2000), yet insufficient attention has been devoted to this 

concept in the realm of career studies (Juntunen & Wettersten, 2006). According to Snyder's theory 

(2000), hopeful thinking comprises three key elements: goals, agency, and pathways. Juntunen & 

Wettersten (2006) assert that work hope is a crucial factor in attaining job satisfaction. Thus, in 

accordance with hope theory, the concept of work hope warrants investigation within the context of 

career research. Consequently, there arises a need for a reliable instrument to assess this construct and 

scrutinize its psychometric properties among Iranian students. Additionally, the issue of gender 

differences in work hope has been addressed in various studies (Wingate, 2020), highlighting the 

necessity of considering gender disparities in the cognitive aspect of employment, including work 

hope. Furthermore, the influence of context on work-related cognitions underscores the importance of 

exploring gender differences in this study. Therefore, the present study aims to assess the 

psychometric properties of the work hope scale in students after translation and preparation. 

Methodology 

This study adopts a descriptive-correlational approach to investigate the psychometric properties of the 

Work Hope Scale. The research population comprises students enrolled at the University of Isfahan in 

2021. A sample of 292 individuals (188 females and 104 males) was selected using proportional 

stratified random sampling. Data collection involved the administration of the Work Hope Scale and 

the General Self-Efficacy Questionnaire (Sherer, M. et al., 1982 cited by Gangi Arjangi & Farahani, 

2008). The Work Hope Scale underwent a process of back-translation (Geisinger, 1994) to ensure its 

appropriate utilization and preparation. Validity assessment included one-group and multi-group 

confirmatory factor analyses, as well as an examination of convergent validity, conducted using 

AMOS-25 software. Internal consistency, serving as an indicator of reliability, was assessed using 

SPSS-19. The measurement model proposed by Juntunen & Wettersten (2006) for the Work Hope 

Scale was evaluated through single-group confirmatory factor analysis, with work hope regarded as a 

second-order factor and goals, agency, and pathways as three first-order factors. Additionally, multi-

group confirmatory factor analysis was employed to examine the scale's performance across male and 

female student groups, assessing intergroup invariance of factor structure, factor loadings, error 

variances, and inter-factor covariances.  Convergent validity was evaluated by exploring the 

relationship between work hope and general self-efficacy. Internal homogeneity of the Work Hope 

Scale was assessed using Cronbach's alpha coefficient to verify reliability. 

Conclusion 

The Work Hope Scale (Juntunen & Wettersten, 2006) emerges as a suitable instrument for measuring 

work-related hope, aligning with the principles of positive psychology and emphasizing individuals' 

strengths and capabilities. This scale, widely utilized in numerous studies, exhibits favorable 

psychometric properties and a concise item count. Confirmatory factor analysis confirmed the 
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proposed factor structure of the Work Hope Scale, with work hope as a second-order factor and goals, 

agency, and pathway as first-order factors, consistent with Juntunen & Wettersten (2006). Moreover, 

gender analysis indicated no differences in factor loadings and variances between male and female 

students, implying gender invariance. Thus, the Work Hope Scale can be applied regardless of gender 

among students. Furthermore, a significant positive correlation between general self-efficacy and work 

hope was observed. Additionally, the scale and its dimensions demonstrated adequate internal 

consistency for assessing and measuring students' work hope. Overall, the findings underscore the 

favorable psychometric properties of the Work Hope Scale for use among Iranian students. 

Keywords: Invariance, Factor Structure, Work Hope Scale, Multi-Group Confirmatory Factor 

Analysis, Psychometric Properties. 
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